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Alcohol, Narcotics Drugs and Substance Abuse
Policy — JIPMER, Puducherry

Preamble:

Jawaharlal Institute of Postgraduate Medical Education & Research (JIPMER), Puducherry,
is committed to providing a safe, healthy, and productive environment for its patients, students,
faculty, staff, and visitors. Abuse of alcohol, narcotic drugs, and other substances adversely impacts
individual well-being, workplace safety, academic performance, and institutional integrity.

To prevent such risks, JIPMER enforces a Zero Tolerance Policy towards the possession,
use, distribution, or sale of alcohol and illegal drugs on its premises. This Policy also aims to
comply with applicable laws of the Government of India and the Union Territory of Puducherry.

Scope and Applicability:
This Policy is applicable to:
* All bonafide students (UGs/PGs/PhD Scholars/trainees)
* All employees (regular, contractual, deputation, tenure, outsourced staff, and staff of
contractors)
¢ Facility providers, vendors, medical representatives, and visitors.

Definitions:
Institute: Jawaharlal Institute of Postgraduate Medical Education & Research, Puducherry,
represented by its Director.
Ilegal Drugs: As defined under the Narcotic Drugs and Psychotropic Substances (NDPS)
Act, 1985,
Alcohol / Liquor: As defined under the Puducherry Excise Act, 1970.
Public Place: Any location within the Institute premises accessible to the public (buildings,
enclosures, shops, tents, booths, vehicles, etc.).
Employee: Any person employed by JIPMER in any capacity including outsourced or
contract staff.
Student: Any individual enrolled as an Undergraduate, Postgraduate, PhD scholar, or
trainee at the Institute.

Policy Guidelines:
1. Prohibited Acts:
* Manufacture, possession, use, sale, distribution, or being under the influence of alcohol,
illegal drugs, inhalants, or intoxicants is strictly prohibited within the Institute premises.
* Misuse of prescription or gver-the-counter (OTC) medication is also prohibited.

o “Legally prescribed médication must not impair one’s ability to work or study safely. -
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2. Fitness for Duty:

* Employees or students suspected of substance influence will not be permitted to work or
attend classes.

» Specialized vehicle/equipment operators must strictly comply with related substance
prohibition norms.

3. Reasonable Suspicion & Testing:
¢ Individuals may be subjected to drug/alcohol testing based on reasonable suspicion (e.g.,
abnormal behavior, involvement in an accident).

» Refusal to undergo testing will be treated as a positive result and lead to departmental
action.

4. Inspection & Enforcement:
Individuals suspected of violating this policy are subject to inspection or search without
prior notice.

All incidents must be reported to On-Duty Security and escalated to:
e Deputy Director (Admin.) for employces
s Decan (Academic) for students
¢ Medical Superintendent for patients/visitors

Disciplinary Action:
e  Employees: Action under Rule 22 of the CCS (Conduct) Rules, 1964.

e Outsourced Personnel: Action as per contract agreement; includes termination and legal
proceedings.

¢ Students: Disciplinary Committee may impose penalties ranging from a warning to
expulsion for repeated violations.

e Visitors: Will be removed from premises and may be prosecuted if necessary.

o Legal Action: The Institute reserves the right to involve law enforcement authorities as
warranted.

Amendment Clause:
The Institute reserves the right to revise or amend this policy as deemed necessary, in compliance
with legal and institutional requirements.
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To FA95R, ggerd) / HPHER, Puducherry

All Heads of Departments/Section Heads/In-charges- for compliance and circulation.
Copy to:
PS 1o Director/MS/Dean (Academic)/Dean(Research)/SFA.
PA to DD(A)/SesAccts Officer/Sr. Admn. Officer/AOQ. . =« s
AAOQ, Hospital Cash Section/Hospital Office/DDO/Accounts Section/ the all notice boardb
Officer-in-Charge of IT Wing —To upload in JIPMER Internal access.

OIC, Hindi Cell — To translate in Hindi and upload in the internal access.
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